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pPiBHOCTiI B onaarti npaui
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OuiHKa nNpakTUKu piBHOI onnaTu
npaui Ha piBHI NiANPUEMCTB:

nornmbneHnn aHani3 WBeULapCbKOro
aHaniTndHoro iHcTpymeHTa LOGIB
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OuiHKa npaKkTuku piBHOI
onfaTtu npaudi Ha piBHi
nignpueEMCTB:

nornuoneHun aHanis
LUBEeMNLapCbKOro
aHaniTU4Horo
iHcTpymeHTa LOGIB

Advancing social justice, promoting decent work

CTBOpPEHHSA CNpuUATIIMBOro
NONiTUYHOro cepenoBuLLa
AngA piBHOCTI B onnari

npaui: OpUTaHCLKUM
aocsia woao
3aKoHogaBCcTBa Npo
NPoO30piCTb onnaTtu npaui

TpunapTnsm i couianbHUN
aianor 3 MeToro
3abe3neyvyeHHs pPiBHOI
onsaTtu npadi: 4ocBig
DiHnaHAil

» ilo.org
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Hawi cborogHiwHI gonosBiaavi

CTtaplua cneuianictka 3 reHgepHUX NUTaHb -

Bigainy MOT1 i3 reHaepHUX NUTaHb, PIBHOCTI,

BGaraToMaHITHOCTI Ta iIHKNHO3il, NpeacTaBHULA 9
Cekperapiaty EPIC < |

EKOHOMICT Ta ekcrnepT i3 nMTaHb PiBHOI
@ =+ onnartu npaui, eagepanbHe 610po 3
—y reHgepHol piBHocTi LWWsenuapii

MOI, HauioHanbHUin KOOPAUHATOP NMPOEKTY MHL| MOTT1, kepiBHMUs nporpamu
«Onnara npadui B YkpaiHi: TexHiyHa gornomora «MixHapogHi TpyaoBi Hopmu, Npaea
3aansa nofonaHHa 3a6oproBaHoCTi i3 y cdoepi npali Ta reHaepHa piBHICTbY
3apobiTHOI NnaTu, BCTAHOBNEHHST MiHIManbHOI

3apobiTHOI NNaTn Ta PiIBHOMO BUHAroOpOIKEHHSI»




> EmaHyena MouuaH

Ctapuwia crneuianictka 3 reHaepHuUxX nuTaHb
Bioainy MOIT i3 reHaoepHuX nuTaHb, PIBHOCTI,
baraTtoMaHITHOCTI Ta IHKNHO3i1, NpeacTaBHULS
Cekpetapiaty EPIC
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Equal Pay International Coalition

EQUAL PAY FOR WORK OF EQUAL VALUE

@ EPIC: Achieving equal pay by 2030
Nder

quality

MORE VIDEOS
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https://youtu.be/DKrgRBiSnPM
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OniBep LlpboTep
EKOHOMICT Ta eKkcnepT I3 NUTaHb PIBHOI

onnatu npaui, PegepanbHe 6OpPO 3
reHaepHol piBHocTi LBenuapil



Schweizerische Eidgenossenschaft

Confédération suisse depepanbHe MiHICTepCcTBO BHYTPILWHIX cnpaB (FDHA) ¢
PenepanbHe 6t0po 3 reHaepHoi piBHocTi (FOGE)

Confederazione Svizzera
Confederaziun svizra

OuiHKa NpPaKTUKKU pPiBHOI onaaTu npaui Ha piBHI
nianpmemcrs: nornnbneHnin aHanis WBenULapPCbKOro
aHaniTU4YHoOro iHcTpymeHTa LOGIB

WWW. log||o .ch

15 kBiTHA 2021 poky
10:15 3a XeHeBCbKUM YacoMm

O-p Onisep WpboTep, EKOHOMICT Ta eKcnepT i3 NUTaHb PiBHOI ONAaTHU Npaui,
depepanbHe 610po 3 reHAepHOI pisHocTi LLUBekuapii (FOGE)
www.ebg.admin.ch



Schweizerische Eidgenossenschaft
Confédération suisse
Confederazione Svizzera
Confederaziun svizra

LLiBenuyapcbKa npaBoBa b0a3a

Federal Office for Gender Equality FOGE
www.equality-switzerland.ch



Schweizerische Eidgenossenschaft
Confédération suisse
Confederazione Svizzera
Confederaziun svizra

KoHcTTyUiA | 3aKOH Npo reHaepHy PiBHICTb

denepanbHa KOHCTUTYUISA
LLiBenyapcekol KoHenepadiil Big
18 kBiTHA 1999 poky

CtaTtTa 8. PiBHiCTbL Nnepea 3aKOHOM

YonoBIiKK Ta XIHKM MalOTb PiBHI
npaea. (...) Honosiku Ta XiHKN MalOTb
npaBo Ha piBHY BMHaropoay 3a
npauro piBHOI LLIHHOCTI.

degepanbHUM 3aKOH NMpo
reHgepHy piBHicTb (GEA)
Big 24 6epe3Hs 1995 poky

CtaTtTta 3. 3abopoHa ANCKpUMiHaLil

Liss 3abopoHa NownproeTbCS,
30Kpema, Ha NpUUHATTS Ha poboTy,
po3noain oboB’sA3KIB,

YCTaHOBJIEHHS YMOB Mpalli, onnary
npaui, basoBy NiAroToBKy Ta
NigBULLIEHHA KBanidikauil,
NpOCyBaHHA Mo crnyxobi Ta
3BiNNbHEHHA.

Federal Office for Gender Equality FOGE
www.equality-switzerland.ch
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Schweizerische Eidgenossenschaft
Confédération suisse
Confederazione Svizzera
Confederaziun svizra

[TyHKT 1(C) cTaTTi 8
denepanbHOro 3akoHy npo
aepxasHi 3akynisni (FAPP)

c. KoHTpakTh yknagarTbCa TifbKA 3
nocTrayanbHUKamu, AKi rapaHTyoTb
piBHe CTaBneHHA A0 YONOBIKIB i
XiHOK B onnarti npaui (...).

3aKOH Npo gepxaBHi 3aKyniBni

[TyHKT 4 cTaTTi 6 YKasy npo
OepXaBHi 3akynisni

OpraH-3aMOBHUK MOXe 3aXagaTu
npoBeaeHHs nepeBipoK Woa0
PIBHOIO CTaBMNEHHS 00 XIHOK i
YOIOBIKIB.

denepansHUn ypsan Moxe
30INCHIOBATUN KOHTPOSb.

» FAKWOo y KoMnaHil BUABNEHO
AWCKPUMiHaUilo B onnarti npaui,
TeHOep Moxe OyTn cKkacoBaHO
abo HaknageHo CaHKUito 3a
MNOPYLLUEHHA KOHTPAKTY.

Federal Office for Gender Equality FOGE
www.equality-switzerland.ch
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Schweizerische Eidgenossensc haft

3axoam 3 nikBigaudil reHaepHol

Confederazione Svizzera

ANCKpUMIHaUil B onnarti npaui

 KoHTponb piBHOCTI B onfaTi npaLi B CUCTEMI
OepXXaBHUX 3aKyniBesb

« O0OO0B’A3KOBMN aHanNi3 LWO40 PIBHOI NriaTu npadi B yCix
KOMMaHIAX i3 yncenwHicTio npaudisHukis 100 i 6inbLue (3
2020 poKy)

> HpopMyBaHHSA NpauiBHUKIB NPO pe3ynbTaTu

« XapTis piBHOI onnaTu npaui B gepXXaBHOMY CEKTOPI
> MOHITOPUHr

Federal Office for Gender Equality FOGE
www.equality-switzerland.ch
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Presentation Notes
 
1) Charter for equal pay in the public sector
Then there is the role of the public sector. Switzerland strongly believes that the public sector has to set an example in advancing gender equality at work.
 
This is why the Confederation launched a national Charter for equal pay in the public sector in 2016.  
By signing the Charter, the public authorities at every state level commit to eliminate pay inequality, be it as an employer, contractor or in case of awarding subsidies.  
 
Since 2019, the Charter can also be signed by companies with a public-sector mandate. 
It has already secured the signatures of big companies from sectors such as healthcare, where women make up a great majority of the workforce. The pandemic has brought to light the importance of health workers to society and, at the same time, highlighted the still existing pay inequality. By signing the charter, companies commit themselves to check the principle of equal pay for work of equal value.
 
Despite these efforts, voluntary measures are not enough. In Switzerland, the pay gap between women and men still amounts to 19 percent.  This is why we have also put into place mandatory legal instruments:

2) Public Procurement: Equal pay controls
The principal of equal pay is also embedded in our Federal Act on Public Procurement. The Confederation awards contracts only to companies guaranteeing compliance with equal pay for men and women.

 
3) Revised Gender Equality Act: Obligation to analyze equal pay practice
Since July 2020, all employers with at least 100 employees are obliged:
To regularly analyze their equal pay practice,
to have the analysis audited by an independent third party
and to inform their employees and shareholders about the results.
 


o

Schweizerische Eidgenossensc haft
Confédération suisse
Confederazione Svizzera
Confederaziun svizra

LLiBenuyapcbknn BeO-iIHCTPYMEHT aHanily

Loao0 piBHOI onfnaTtuv npaui -
Logib

Federal Office for Gender Equality FOGE
www.equality-switzerland.ch
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Schweizerische Eidgenossenschaft

st e Beb-iHcTpymeHT Logib
www.logib.ch

Confederaziun svizra

« ABTOHOMIA: Logib MOXe BUKOPUCTOBYBaATMUCS aHOHIMHO | 6E3KOLUTOBHO
* [pakKTU4HicTb: NOTPIGHI TiINbKN CTaHAAPTHI AaHi

 HapinHicTb: 00rpyHTOBaHNIN HAyKOBUW METO (perpecinHmin aHanis MeTogom
HanMMeHLUMX KBagparis)

* [lpo3opicTb: IHCTPYMEHT, YCi TEXHIYHI AeTasli BAKOPUCTOBYBaHOIo MeToau Ta
BiANOBIAHI IHCTPYKLIT BUKOHAHI HiMeLbKO, dopaHLy3bKOt, iTaniuCbKo Ta
aHrMiNCbKOK MOBaMU

« 3axucT i 6e3neKa gaHuUX:
v’ nepegarwTbCca B 3aimdpoBaHin popmi Ta Yepes https;
v' [OaHi MOXYTb peaaryBaTucs Tifbku NokKanbHO, Y Kelli bpay3sepa
KOpuCTyBaya; TPEeTi 0cobn He MaloTb 40 HUX OOCTYnYy;
v’ K Tinbkn Opay3ep 3aKpuTo, AaHi BUOANSATLCA.

Federal Office for Gender Equality FOGE 1 4
www.equality-switzerland.ch
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Presentation Notes
SAGE consists of two pillars: 1) the development and promotion of a self-test tool, Logib, allowing companies from 50 employees to find out whether their practice complies with the requirement of equal pay. 
Logib is reliable, easy to use, free of charge and available in different languages.
FOGE has designed, built and implemented Logib, which it operates and develops with the support of private institutions specializing in social research and statistics as well as external experts in equal pay and work evaluation. Close collaboration with employers and employees’ umbrella associations, NGOs, national associations and state-affiliated companies has been maintained ever since. 


Schweizerische Eidgenossenschaft

Confédération suisse CTaHAapTHa Moderlb aHani3y B

Confederazione Svizzera

LLiBenuapcbkin KoHdenepauii

PerpecinHuin aHarnia MetogomMm HanMeHLLNX KBaaparis,
CTaTUCTUYHUK Niaxia

In(Y) = p, + p, *FORM, + B, *EXP; + p; *EXP;"2 + p,*ANC; + p;* COM; + [ *PP; | B; * SEXE

3anexHa 3MiHHa HesanexHi 3MiHHi BnnuB reHgepa Ha
«3apobiTHa nnaTta» 3apobiTHY nnarty

 COM = pigeHb Kearigpikauii
PP = npoecitiHa nocada
* [, = KoediuieHT gnckpumiHauil

« FORM = mpusaricmb
Has4YaHHs

o EXP = nomeHuyitiHut doceid
« ANC = cmax pobomu

15
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Schweizerische Eidgenossenschaft

Conteaeen Beb-iHcTpymeHT Logib
https://www.logib.admin.ch/analyzer

Confederaziun svizra

Result of equal pay analysis

All the data you have read-in and edited will be deleted permanently as soon as you close your browser. However, you can export the data as it currently stands and
then read it again into Logib |ater.

[® Export data sheet as Excel file

Information on the analysis

Company/institution: Mumber of employees 160 (71 Women / 89 Men)

Mumber of employees
included

uiD 155 (69 Women / 86 Men)

Month 07/2020

Rating level and wage difference

Taking personal qualification and workplace characteristics into consideration, women eam 4.0% less.

Significant gender effect: tolerance threshold exceeded

Gender effect identified

Mo gender effact

~ Aid to interpretation and recommendation for action

If both the personal qualification and workplace characteristics of your employees are taken into account a systematic gender effect on pay within your company can be
identified.

This means that any differences in pay which exist cannot be explained or explained solely by the interplay of various objective factors such as age, training and professional
position, but are at least partly attributable to gender.

We recommend subjecting your data and pay practices to an in-depth analysis in order to identify specific courses of action.

It may make sense to begin by taking a closer look at individual people or groups. The export form containing your data shows you the actual standardised full-time earnings
of each person alongside their expected pay under the model. If there is a significant gap between the two, this indicates that deliberate steps should be taken to analyse the
wages ofthose concerned more thoroughly and that you should consider making adjustments. The cockpit also makes it easy for you to gain further useful information from
your data in a variety of ways.

In addition, the FOGE runs workshops ¢£that you could attend. You can also seek outside advice by choosing from a wide range of professional services that are available.

Further information can be found on the equal pay platform &

Federal Office for Gender Equality FOGE
www.equality-switzerland.ch
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SAGE consists of two pillars: 1) the development and promotion of a self-test tool, Logib, allowing companies from 50 employees to find out whether their practice complies with the requirement of equal pay. 
Logib is reliable, easy to use, free of charge and available in different languages.
FOGE has designed, built and implemented Logib, which it operates and develops with the support of private institutions specializing in social research and statistics as well as external experts in equal pay and work evaluation. Close collaboration with employers and employees’ umbrella associations, NGOs, national associations and state-affiliated companies has been maintained ever since. 


Schweizerische Eidgenossenschaft
Confédération suisse
Confederazione Svizzera
Confederaziun svizra

Bik abo pik HapogXeHHs
CtaTb
CTtax poboTu (pokiB)

HanBuwwinm piBeHb OCBITH
(3a ISCED)

[MoTpiOHI NpodECiNHI HaBNYKN
(3a 1ISC0O-08)

[MpodecivnHa nocaga
(3a cuctemoto Eurostat)

HisnbHICTb / QYHKLiS
(3a ISCO)

OnnayvyBaHuK BiACOTOK poboYOoro
Yyacy abo onnadvyBaHa KifnbKiCTb
roaviH

KomnoHeHTN onnaTtu npaui
(norognHHa 3apobiTHa nnata /
MiCAYHNIN 3apO6IiTOK)

Federal Office for Gender Equality FOGE
www.equality-switzerland.ch

HeoOXxiaHi poaHi
[MepcoHanbHi AaHi, AaHi npo poboTy i 3apobiTHY
nnarty

MoxxnuBi Kinbka doopmaris

1 = yonosiya, 2 = XiHo4a
MoxxnuBi Kinbka coopmaris

8 piBeHb
(1 = maricTp abo ekBiBaneHTHUI CTyNiHb, 8 = 060B’A3KOBA LUKifbHA
ocBiTa)

4 piBHi

(1= HanpyxeHa 11 HanBaxx4a poboTa, 4 = NPOCTi O4HOMaHITHI onepauii)

S piBHIB

(1= cTapwe Ta BuLLE KepiBHULTBO, 5= 6e3 yrnpaBniHCbKNX OyHKLiN)
HasBa BMKOHYBaHOI (PyHKLUiI Y1 pobOTH 3rigHO 3
JoyHKUiOHaNbHUMM crieyudikauismm

3abeasneyye MOXNMBICTb CTaHOapTU3auii 3apobiTHOI
nnaTtu

3apobiTHa nnata 6pyTTO
HapbaBku

13-Ta 3apobiTHa nnaTta
CneuianbHi BUNnaTu

17



Schweizerische Eidgenossenschaft

lNpuknag 3anoBHEHOro apKyLuy

Contaderaziun svizra .
Tabnuui gaHnx
ave. www.logib.ch

Usual
weekly
working
hours in
compan
y
(for full-
time
employe
es, ie.
activity
= -] g - = Bl i
62 1 31 7 Production 4 5 100 0 5260 0 437 0
| 1 11 6 Sales 3 4 100 0 5800 0 481 993
| 2 6 8 Production 4 5 100 0 4370 0 363 0
| 1 18 7 Auxiliary staff member 4 5 100 0 4750 0 394 0
| 2 14 6 Sales 3 4 100 0 7360 0 611 2540
| 2 24 7 Production 4 5 100 0 4980 0 415 0
| 1 40 6 Production 4 5 100 0 5290 0 439 0
| 2 28 7 Auxiliary staff member 4 5 100 0 5130 0 428 0
| 2 15 8 Production 4 5 100 0 4390 0 364 0
| 1 16 7 Production 4 5 100 0 5616 0 468 0
| 2 47 7 Production 4 5 100 0 5210 0 434 0
| 1 44 6 Production Group Leader 3 3 100 0 8030 0 666 1363
| 1 19 6 Purchasing 3 5 100 0 6020 0 500 0

Federal Office for Gender Equality FOGE
www.equality-switzerland.ch
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Schweizerische Eidgenossenschaft
Confédération suisse
Confederazione Svizzera
Confederaziun svizra

OHnanH-geMoHcTpaLisi Beb-
IHCTpyMeHTa Logib

Federal Office for Gender Equality FOGE
www.equality-switzerland.ch

19



Schweizerische Eidgenossenschaft
Confédération suisse
Confederazione Svizzera
Confederaziun svizra

Pe3ynbTaTtn reHgepHoro aHanily onnaTtu

npaui

Federal Office for Gender Equality FOGE
www.equality-switzerland.ch
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Schweizerische Eidgenossenschaft

CtaHaapTHuM iHCTPYMEHT aHanisy (Logib)

Confederazione Svizzera
Confederaziun svizra

 MaTtepianu gnga
KagpoBol Cny>xou Ta
KepIBHULITBA
> NigBULLYIOTb

. . Introduction and Number of employees per quartile (Quartile)
00i3HaHICTb
Table KA
Head
" count Lowest quarter Sscond ;:I:::r: quarter Second-highest quarter Highest quarter
> B en yT b n O ﬂ I M Overall earnings and Quartile 1: Quartile 2: Quartile 3: Quartile 4: o
10 5,087 105776 107,673 10 14,589

wage components
Number Percentage | Number Percentage | Number Percentage | Number Percentage [ Number Percentage

Men 18 46.2% 15 39.5% 26 66.7% 27 69.2% 86 55.5%
KO p e K I M B Wage distribution Women 21 53.8% 23 60.5% 13 333% 12 30.8% 69 44.5%
Y

|Total | 39 100.0% | 38 100.0% 39 100.0% 39 100.0% 155 100.0%
Basis: overall eamings standardised to full time (population valid, included in the analysis)

Diagram

Personal qualification View setting
and job-related

¢ |HCbOpMyBaH HA Npo i i [

Share by gender in quartiles &
Personnel expense

> CTBOpPEHHA E—
penyTaLl,iT e | S

poboToaaBUS — R
» MNOPIBHANBHUN
aHanis

Federal Office for Gender Equality FOGE
www.equality-switzerland.ch
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Schweizerische Eidgenossenschaft

CtaHaapTHMM IHCTPYMeHT aHani3y (Logib)

Confederazione Svizzera
Confederaziun svizra

NigNPUEMCTB BBaXXal0Tb, LLIO BOHU
BXX€ OJOTPUMYIOTLCA MPUHLUMNY
PIBHOCTI B onnari npadj

NiANPUEMCTB YXXe NepeBIpUnu, Yu
BignoBigae IXHA cuctema onnartuy npadi
NPUHLUWNOBI PIBHOCTI

NigNPUEMCTB, AKi BXXe MnepeBipuin CBOK NpakTUKy
onnaTtu npawi, BHECIIN KOPEKTUBN — B OCHOBHOMY
NiaBnWmMNu 3apobiTHY nNnaTy XiHOK

Federal Office for Gender Equality FOGE 22
www.equality-switzerland.ch
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Survey among 1305 businesses


Schweizerische Eidgenossenschaft
Confédération suisse
Confederazione Svizzera
Confederaziun svizra

[aKyro 3a yBary!

togi|o

BebGinap EPIC 3 oHnanH-gemoHcTpauiero Logib:

https://youtu.be/llubAYaCrfc
(nepwi 30 XBUINH)

Federal Office for Gender Equality FOGE
www.equality-switzerland.ch
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> Yac anga sanutaHb

[TigHIMITE PYKY / nocTaBTe 3annTaHHS /
BBeAITb MOro y 4vari
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OsKyemMo 3a yBary... 1 4o
> HAaCTYNMHOIO TUXHSA

CTBOpPEHHS CNpUATIMBOIo

NnoniTUYHOro cepepoBuLla Ans
PiBHOCTI B onnari npaui:
OpuTaHCLKMN OOCBIA Woao
3aKOHOOaBCTBa NPO NPO30OpPIiCTb
onnartu npadi




	Оцінка практики рівної оплати праці на рівні підприємств: 
	Slide Number 2
	Серія
	Наші сьогоднішні доповідачі
	Емануела Поццан
	Slide Number 6
	Олівер Шрьотер
	�Оцінка практики рівної оплати праці на рівні підприємств: поглиблений аналіз швейцарського аналітичного інструмента LOGIB���www.                 .ch
	Slide Number 9
	Федеральна конституція Швейцарської Конфедерації від 18 квітня 1999 року
	Пункт 1(с) статті 8 Федерального закону про державні закупівлі (FAPP)�
	Заходи з ліквідації ґендерної �дискримінації в оплаті праці
	Slide Number 13
	Slide Number 14
	Стандартна модель аналізу в Швейцарській Конфедерації
	Slide Number 16
	Необхідні дані�Персональні дані, дані про роботу і заробітну плату
	Приклад заповненого аркушу таблиці даних�див. www.logib.ch
	Slide Number 19
	Slide Number 20
	Slide Number 21
	Slide Number 22
	������������������
	Час для запитань
	Дякуємо за увагу… і до наступного тижня

